IT PAYS TO BE UNION
Each year, thousands of workers just like you choose to form a union in order to gain
control over their working conditions. Union workers earn more, enjoy better benefits,
and have the kind of job security that non-union workers could only hope to have.

The only way to ha ve a true voice in your workplace is through a union contract, a
legally binding document that protects you, your wages, and your working conditions.
Through the union , workers negotiate for:
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Reasonable caseload requirements and staffing ,....
Wage increases
Safe workplace conditions
Employer-paid health insurance
Adequate training for floating assignments
Job security and seniority rights
Pensions
Paid holidays and vacations
Opportunities for advancement
Protection from unfair treatment and favoritism by management

With a union contract, the play ing field is level, the employees sit at the negotiating table across
from management and negotiate their terms and conditions of employment.
Without a legal binding contract, all of your current benefits can be taken away or reduced by
your employer. With a union contract, all terms and conditions agreed upon in the contract are
GUARANTEED and can not be changed without your consent.
Your work place may have a process for handling complaints and issues, but right now, the final
decision is still in the administration's hands. UFCW's contracts have grievance procedures where
the final step is an arbitrator, a non-biased person who hears both sides and gives a decision .

Union contracts provide job protection, increased wages and benefits,
safety language, a grieva nce procedure and most importantly, a VOICE.
UFCW REPRESENTS HEALTH CARE WORKERS ACROSS THE U.S.
WE HAVE THE EXPERIENCE AND EXPERTISE TO REPRESENT YOU!

Incentive Program for facilities which are organizing to have local 7 represent
the
Incentive Program is to be implemented immediately
$5 .00 per
card obta ined during the organizing campaign, paid to the person obtaining the ca rd .
$10. 00 per authorization card at the successful conclusion of a card check or the successful
conclusion of an NlRB election, paid to the person originally obtaining the authorization card.
$15.00 per authorization card (signed prior to the successful card check/N LRB election) at
the point that a contract is negotiated and approved, paid to the person originally obtaining the authorization card.

For Information Contact
UFCW Local 7's Organizing Department

(303) 425.(1897 or (800) 854-7054
Extensions 300. 350, 353 & 401
Healthcareworkers.ufcw7 .org
or www.ufcw7.org
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