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FORM EXEMPT UNDER 44 U.5.0 3512

FORM NLRE-508 UNITED STATES OF AMERICA
{8-07) d BPACE
NATIONAL LABOR RELATIONS BOARD Caen Do NOT WRFTE{;Nt T:[-lisds A
CHARGE AGAINST LABOR ORGANIZATIONS f‘f e
OR ITS AGENTS 21-CB=14499 04-01-08

INSTRUCTIONS: File an original together with four caples and a copy for each additional charged party named in item 1 with NLR8 Regional
Director far the region In which the alleged unfalr labor practice occurred or Is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT
b, Union Representative to contact

a. Name
UNITE-HERE Local 1 Andre Steel

¢. Telephone No. d. Address (Sireal, cify, stafe, and ZIP cods)
(2; 3):8 1-8530 464 South Lucas Avenue
e Los Angeles CA 90017-

6. The above-named crganization(s) or its agents has (havajengaged in and is (are)engaging In unfalr labor practices within the meaning of saction 8(b},
subsection(s) (lisf subsections) 1({A) __of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair tabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge {sef forth a clearand congise stalement of the facts constituting the allsged unfair labor practices)

Within the past six months, the above-named jabor organization, by its agents and representatives, breached its duty of fair
representation by failing and refusing to process the grievance of Alex iumsmgem regarding his termination for arbitrary, capricious and

invidious reasons.

3. Name of Employer 4. Telephone No.
Levy Restaurants at Staples Center (213)742-7881
Fax No.
() -
8. Tocation of plant Involved (sireet, oily, stale and ZIF coda) 6. Employer renresantative to contact
1111 Figueroa Street Tish Tohnson
L.os Angeles CA 20057- Senior Catering Matager
7. Type of establishment {factory, mine, wholesealer, etc.} 8. Identify principal preduct or service 8. Number of workers employad
restaurant/entertainment center food 1000+
10, Full name of parly filing charge
Alex Erwragen
11, Address of party flling charge (street, oity, state and ZIP code.) 1(%.1 'Brelephone No. i ................. ;
L RO,
S — ] () -

13. DECLARATION
o read the above charge and that the statements therein are true to the best of my knowledge and belief,

it ez “Ht
By agﬂnum_..g.ﬁ“._ Alex ni— An Individual
(slgndfafe bt feptoseritatiyh or persen makihg.charge) (Print/type name and title or office, if any)
. ‘ (Fa) () -
Address TN —— I — (213 “ﬂr /f/ -Z:%
{Telephone No.) {dats)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
i0:lv PRIVACY ACT STATEMENT 21-2008-1294

Solicitation of the information on this form is aulhorized by the Natlonal Labor Relations Act (NLR/(\}). 29U5C.§161 of seq._'fhe\b“ri cinat usa of the Informalion is fo assisl
the Nalional Labor Relations Board (NLRB%in é)mcessingq unfair labor practice and relaled proceedings or liligation, The routine use;\;nr the informatio are fully sel forth In
the Federal Reglsler, 71 Fed. Reg. 74942-43 (Dec. 13, 2006?. The NLRB wil further explain these usas upen request, Disclosure of this information to the NLRB is

voluntary; however, fallure to supply the information will cause the NLRB to decline fo invoke its processes. i
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{
FORM NLRB-508 JRM EXEMPT UNDER 44 1.5.C. 3512

UNITED STATES OF AMERICA 5O noT WRITE IN_THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
First Amended CHARGE AGAINST LABOR 33-CB-4256 4/3/08
ORGANIZATION OR ITS AGENTS

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named

in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occsurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

Local 73 Textile Workers

Shari Royer

¢. Telephone No. d. Address (street, city, state and ZIP code)
(309) 676-7635 400 N.E. Jefferson, Suite 209
Fax (309) 676-6644 Peorta, L. 61603

e, The above-named organization(s} of its agents has (have} engaged in and is {are} engaging in unfair labor practices within the

meaning of section 8(b), subsection(s) (1 )(A), of the National Labor Relations Act, and these unfair labor practices are unfair

practices affecting comimerce within the meaning of the Act.
5 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about January 10, 2008, the above-named labor organization has failed to fairly represent me and
my co-workers by conducting a contract ratification vote in an unfair manner and/or falsifying the results of

that vote.

4. Telephone No.

(309) 852-3341

3. Name of Employer

Excelled Sheepskin & Leather

%, Location of plant involved (street, city, state and ZIP code) 5. Employer representative to contact

1700 Burlington Avenue, Kewanee, IL 61443 Dennis Carreau

7. Type of establishment {factory, mine, wholesaler, etc.) 8. identify principal product or service 3. Nurnber of workers employed

Factory Leather Coats 61

10. Full name of parly filing charge
Lovi i—

11. Address of party filing charge (streel, city, state and ZIP code)

12. Tejephone No.

(300) Sotmmtien

g

6. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(7 4 | A\l © 0 Lor NG——— Tite  Individual

Signa{ure of representative or person making charge
' 309 ', 1
Tk - (309) Sewmes x D310

Address Telephone

L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001)


kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle


“FORM NLRB-505
(9-07) _ UNITED STATES OF AMERICA

FORM EXEMPT UNDER 44 U.S.C 3612

DO NOT WRITE IN THIS SPACE
NATIONAl, LABOR RELATIONS BOARD Case Date Flled
CHARGE AGAINST LABOR ORGANIZATIONS ae File : :
OR ITS AGENTS | 20-CB-13011 'l 4/3/2008

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
_Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS 8ROUGHT

{
a. Name b. Union Representative to contact ]
Unite HERE Local 49 Becky '
Garcia
Secretary Treasurer
¢. Telephone No. d. Address (Streef, city, state, and ZIP code)
(9;6)’;64"4949 1804 Tribute Way, Suite K
E e(zx ) o | Sacramento ' CA 95815-
e

. The above-named organization(s) or its agents has (have)engaged in and is kare)engaglng in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsectons) (IMAY . __ __ . _ _ _ _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfalr practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization breached its duty of fair representation tosssensimmsidemby refusing to
process a grievance over her dischargefrom employment as a cashier at Kaiser Hospital, Morris Avenue, Sacramento, California.

L
gt
i
i
Y
[
)
o

3. Name of Employer 4. Telephone No.
Fresh & Natural (408)946-8777
: . fax No.
() -
5. Location of plantinvolved (streef, cily, state and ZIF code) 6. Employer renresentative to contact
© 426 8. Main St. Helen Kwon
. Milpitas CA 95035- : Manager
7. Type of establishment {factory, mine, wholesaler, etc.) 8. idertify principal product or service 9. Number of workers employed
cafeteria food and beverage
10. Full name of party filing charge
1 1. Address of party filing charge (street, oity, state and ZIP code.) 1%.] ;Srele hone No.
T e— | ( Qaﬁ%"ﬂx i . :
| i ———— e —— - — () -
: 13. DECLARATION
i I | #iave read the above charge and that the statements therein are true to the best of my knowledge and belief.
¥ By % . min— N— ' An Individual _
{signature of representative or person making charge) (Print/type name and title or office, if any)
| nAdaiomlbimssii Fax)( ) - ’g
s o—— e e (916 /igeingn 3. I NEX
(Telephone No.) = (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN BE PlleSHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
' PRIVACY ACT STATEMENT T 20-2008-0506

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 of seg. The principal use of the information is 1o assist
the National Labor Relations Board (NLRB%m 3mocessm unfair labor practice and related proceedings or litigafion. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006%. The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause {he NLRB to decline to invoke its processes.
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€

F

FORM NLRB-508

N ’ FORM EXEMPT UNDER 44 U.S.C 3512
{8-07) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO NOT WR!TES”IT:_IIS:PACE
CHARGE AGAINST LABOR ORGANIZATIONS ase ate File
OR ITS AGENTS 2-CB-21522 /1 4/3/08

INSTRUCTIONS: File an original togethar with four coples and a copy for each additional charged party named in itom 1 with NLRB Regional
Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT

a. Name b. Union Representative to contact
Metropolitan Distribution & Trucking Joint Board, UNITE HERE Christine Kerber, Mgr./Secretary
c. Telephone No. d. Address (Street, city, stale, and ZIP code)
L) 2014227250 810A 31st Street
() -201-422-7253 Union City New Jersey 07087 -

e. The above-named organization(s.? or its ?nsﬁnts has (have}engased in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s}) (list subsactiong) L1 NB ). (3 e _ ____. _ofthe National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaniné of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged uniair labor praclices)

Since on or about February 8, 2008, the Unich has refused to engage in "good faith" bargaining with the duly recognized
Multi-Employer Assoclations concerning the Union's unilateral decisions to (1) stop bargaining with said Associations for a
successar CBA; and (2) terminate the health and welfare benefits of those union members employed by the five
Associations' members against whom the Union had disclaimed interest in representing on February 8, 2008.

Since on or about February 8, 2008, the Union has unlawfully demanded to bargain directly with individual members of
the Associations, including Joyce Leslie, Inc., even though those members continue to be a part of a multi-employer

bargaining unit which was engaged in collective bargaining with the Union until it unilaterally watked away from the
bargaining table.

o
el T
bt il m R
= A B L
3. Name of Employer 4. Telephone N oy oo O
, | A () 2iesignony, |BEm
Master Truckmen Ass'n of America, Inc.; Cloak and Suit Trucking Ass'n, inc, Eox i e a] e
ax No. - - o s
- . 34 [ .
5. Location of plant involved {stree!, city, state and ZIP code)} 6. Empioyer reﬁsenta@yga {o contact
450 Seventh Avenue, Suite 1640, New York, NY 10123 Anthony Claudino, Exec. Dir.
= ()
7. Type of establishment {factory, mine, wholesaler, etc) 8. Identify principal product or service 8. Number of workers employed
multi-employer associations trucking 50
10. Full name of party filing charge

Master Truckmen Ass'n of America, Inc.; Cloak and Suit Trucking Ass'n, Inc,
11. Address of party filing charge (street, city, state and ZIP code.) 12. )Tele h%n% f{lg 1011
450 Seventh Avenue, Suite 1640, New York, NY 10123 (( )F%x flo.

13, DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

- Joseph DeGiuseppe, Jr., Esq.

e e

(slgnat rpresentalive or person g charge) (Printtype name and titie or office, if any)
/  Bleakley Platt & Schmidt, LLP, One N. Lexington Ave., Fax) () -914-683-6956
address White Plains, NY 10601 - () -914-287-6144 04/02/2008
(Telephone No.) {data}
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}

PRIVACY ACT STATEMENT

Saficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is o assist
the National Labor Relations Board (NLRB%in processing unfair kabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Req. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to deciine to invoks its processes.




 APR-03-2008 THU 0B:53 A HARALL EMPLOYERS CUUNGIL KA NO. 8UB 834 6(3] b, UL/UI

FORM EXEMPT UNDER 44 U.8.0 3512

FORM NLRB-EI8

(9-07) UNITED STATES OF AMERICA i' DO NOT WRITE [N THIS SPACE
NATIONAL LABOR RELATIONS B0ARD Catn Oato Fied
GHARGE AGAINST LABOR ORGANIZATIONS o CB-1936 3, 2008
ORITS AGENTS April 3, 200

INSTRUCTIONS: Filean original togather with four coples and a copy for aach additional chargod party namad in item 1 with NLRB Regional
_Director for the region In which the alleged unpfalr labor pragtics accurred or is ozeurring.

1. LAHOR ORGANIZATION OR \TS AGENTS AGAINST WHICH CHARGE 18 BROUGHT

a. Nama b, Unian Repressntative 1o confacl
UNITE HERE Local 5 Laura Moye
. Telephone No. 0 Addreas [Sireed, city, stats, and ZIP cada}

£08 941-21412 1050 Queen Strest. Suite 100, Honolulu, Hwaill 96814

-

Fax No.

808 941-2166
. Tne above-named arganization(s) gr il aqaanls has ggve) enpaned i? and is (ara)engaglng in Unfair labor practices within the meaning of sachion 8{b),

aubsection(s) fist sungecilons) . CIAY_E (b) (1) {8). and (B3 )_ _ _ _ofthe National Labor Ralations Act, and these unfair labor practices

ars unfair practices affecting commarce within the meaning of the Act, or thesa unfair labor practices are unfair praclicas affecling commerce wilhin the

moaning of the Act and tha Postal Reorganization AcL

2 fasis of the Cherge (sef forth a clasr and eoncise staternent of the facls conslituting the allegad unfair labor practicas)

Within the past six (6) months and thereafter, the above named Union, by its agents and/or representafives has and
continues to engage In bad faith bargaining by willfulty and intentionally restraining and impeding the progress of collective
bargaining negotiations with the gharging party by failing and refusing fo provide to the charging party with relevant and
necassary information for contract negotiations. Specifically, fhe Union has and continues to wilifully refuses to provide o
the Charging Party with a copy of its current collective bargaining agreement with the Waikolaan Beach Marrioft Hoted
which is effective January 1, 2005 through and including December 31, 2008.

sy

©
§
Lt L
T
SEan ”
S MR
3. Name of Employer 4, Te]eghona Na. N
Royal Kona Resort B0B 934-3245
Fax No.
(-
5 ocatian of piant invoived (street, cily, stata and ZIF cods) 8. Employer ransesentative lo contac!
75-5852 Alii Drive, Kailua-Kona, Hawaii 86740 Stacy Casco
7. Type of establishment (factory, mino, wholesaler, elc.} 8. identify principal product or service 9, Number of workers amployed
Private Resort Hotel Tourism Approx. 200
10. Full name of party filing charge
Clement A g .
1. Addross of parly fillng charge {street, clty, state and ZIP code.} 128. Eala hone No.
E——— Y o
) " (308 0Nl

7 13. DEGLARATION
¢ charga and that tha staternants thereln are true to the best of my knowledge and belisf,

By Pl % /i A A A L
{aignatire df raprosentdlive or peras

(Printtype pame and title or offics, If any}

P TGS (Fax) §00 Nudebbid
Address - ( BOG. Amhimdisin 3/81/08
(Tetsphone No.} (date}
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Snlicitation of the Infarmation on this form is autharized by the Natlonaj Labor Relations At {NLRA}, 28 U.S.C. § 151 ef seq, The rinolpal use of tha infarmaion is 10 assist
the Nationa Labar Relatiens Board (NLRB%in raoassing unfalr iahor practice and ealated proceadings or iigalion, The mgﬁne u?es fnpr the Information are fuily set forth In
the Fedaral Register, 71 Fed. Reg. 74842-4 (‘Dec. 13, 2008). The NLRB will further oxplain these uses upon request, Discosure of this information to the NLRB is
voluniary; hawever, fallura o supply the informalton wili cause tha NLRB 1o decfine o invoke it procesges.
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FORM NLRB-508 . ‘ L _ FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA DO _NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 2-CB-21523 4/4/08
OR ITS AGENTS

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, each local, and gach individual named
in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or Is occurring,

1. LABOR ORGANIZATION OR 15 AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 6, Hotel & Motel Trades Council of New York Peter Ward, President

c. Telephone No. & Fax No d. Address {street, city, state and ZIP code)

212-957-8000 305 West 44" St

New York, NY 10036

¢. The above-named organization(s) or Its agents has (have) engaged in and is (are) engaging in unfair labor practices within the

meaning of section 8(b}, subsection(s)( 1) and (A} of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act,

7. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices}
1=
Since a date within the last six months, the above-named labor organization, by its agents, officets and repréfentatives,

has failed and refused to represent cooks at the Ritz-Carlton Hotel regarding their grievance concerniiip the Ritz- =0

AN
Carlton Hotel’s failure to pay training pay to cooks who have more than 2 years of seniority, for arbit f<y zmﬁ’ ‘,;‘%;ég
capricious reasons. o I [S¥oh

DL, =%
Since a date within the last six months, the above-named labor organization, by its agents, officers and:?é res'éﬁtativ%;,
has failed and refused to represent cooks at the Ritz-Carlton Hotel regarding their grievance concerninﬁgtie Rit2-
Carlion Hotel’s failure to hire runners, for arbitrary and capricious reasons. »

-

5 VAL add

3. Name of Employer 4. Telephone No. & Fax No.
Ritz-Carlton New York 212-308-9100
8. Location of plant 6. Employer representative to contact
50 Central Park South, New York 10019 Dan Flanigan, General Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service 9. Number of workers employed
Hotel Guest services More than 500
10. Full name of party filing charge
11. Address of party filing charge (street, city, state and ZIP code} 12. Telephone Nao. & Fax No.
347- -
it

6. DECLARATION
| decfare that 1 have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Title Individual

By

Signature frepresent{tive Br person making charge

Address Telephone No. Date

Same as above Same as above Aprit 4, 2008

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISOMENT
(U.S. CODE, TITLE 18, SECTION 1001)
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FORM NLRB-508
(8-07)

CHARGE AGAINST LABOR ORGANIZATIONS

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

ORITS AGENTS

FORM EXEMPT UNDER 44 U.5.C 3512

Case
28~CB=6751

2O NOT WRITE IN THIS SPACE

Date Fiied
/April 7, 2008

INSTRUGTIONS: Flie an original together with four coples and a copy for each additional charged party named in item 1 with Ni.RB Regional
the alieged unfair fabor practice ocourred or Is occurring.

Director for the region in which

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT

I
i

a. Name

Culinary Workers Union, Loca

1226, an affiliate of UNITE HERE Internation] Union

Reba

Wurster
Representative

k. Union Representative to contact

¢. Telephone No,
{702)385-2131

Fax No.
() -

1630 South Commerce Street
Las Vegas

. Address (Sireel, oity, stale, and ZIP cads)

NV 89102-

e. The above-named organization(s} of Its agents has (have)enaaged in and is (arejen

subsection(s) {fist subsections} (1){A)_
are unfair practices affecting commarce within the meaning of the Act, or these un

maaning of the Act and the Postal Recrganization Act.

gaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair iabor practices
fair labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the alleged unfair labor practices}
During the past six months, the above-named Labor Organization, by its officers, agents, and/or representatives, has failed to fairly
I represent Billy weliem in the processing of his grievance,

. 3. Name of Employer

4. Telephone No.
(702)384-4620

Casino

7. Type of establishment (facfory, mine, wholesaler, efc.)

8. Identify principal product or service
Gaming

460+

‘Western Hotel & Casino, LLC
. Fax No.
() -
5. Location of plant invoived (streef, cily, state and ZIP code) 6. Employst rentesentative to contact
PO Bix 760 Paulette Swenson i
Las Vepas NV 89125- Human Resources l
g, Number of workers employed '

| Billy il

0. Full name of party filing charge

it
minyelsp—

11, Address of party filing charge (street, cily, stafe and ZIF code.)

o —

12. Telephone No.
(702e

\
I

By

Address NNGGE——

13, DECLARATION
clare that I haye read the above charge and that the statements therein are tru

Billy

{signéture of repragentalive or person making charge}

I

|

fFaxi (

o to the best of my knowtedge and belief,

an Individual

(PrintAype name and tile or office, if any}
) -

{(702) oupmiiinim

J0TI2008"

{Telephone No.)

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNI
PRIVACY ACT STATEMENT

the National Labor Relations Act (NLRA), 29 U.S.C.

unfair labor practice and related procsedings of litigalio

2006%. The NLRB will further explain these uses upon
e NLREB lo decline to invoke its processes.

Solicitation of the information on this form is authorized by
the National Labor Relations Board {NLRB%m rocessmaq
the Federal Register, 71 Fed. Reg. 13,

veluntary; however, failure to supp

y the information will cause t

74942-43 {Dec.

SHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
28-2008-0839

151 of seq, The principal
n. The radtine uses for the information are fully sel forth i
equest, Diselosure of this information to the NLRB is

use of the information is 10 assist

in
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/R 07, 2008 03:36PF - .

FORM EXEMPY UNDER 4415 € 3912

FORM NLRE-508
{9:07) UNITED STATES OF AMERICA \ DO NOT WRITE IN THIS SPACE
\t NATIONAL LABOR RELATIONS BOARD rey o Fiied
HARGE AGAINST LABOR ORGANIZATIONS i /1
QORITS AGENTS 29"'83"13682

41772008
INSTRUCTIONS: Filean originat together with four copies and 3 Copy for aach additional charged party named in ltem 1 with r(LRé Ragional
Diractor for the region in which the atteged unfair labor practice occurrad or s occurring. .
l 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT -
B Union Representative to contact

¥
& Name
! Tocal Bl §-8, Peoduction Seevice and Snles District Couneil, United Food and Commercial workers | Peter

i- Founeello
Dresident [ ———
;o Telephone No. 4. Address [Sireel. clty, staty, and ZIP coue)
(7;::431'4700 160 Livinpston Street
0,
(118)491.154Y Broakiyn NY  11201-
g. The above-namad organizalionis) or lts agents has (have)enaaqed in and is {arjengaging in unfait labor practices within the meaning of sectien 8{b),

subsaction(s} (fist subsections) OMA)Y o o e o of the National Labor Retations Act, and thesa unfair labor practices
\ are unfir practices aHfecting commerce within the meaning of 1ha Act, or thase unfair labor practices are unfair practices affecting commerce within the

! meaning of the Act and the Postai Reorganization At

f 2. Basis of the Chaf&i{‘g E%!‘rs otaar anitf congloe statamant of (he facts oonstituting the alleged imfair labor practioas)

- Within the last six AR, % above-named labor ovganization has faited to represent the € harging Party regarding his termination, for
arbitvary and unlawful reasons.

© 4. Name of Employer 4, Telephone No.
(718)345-5700 l

© Superior Studs
Fax No.
(718)726-0293

&, Locallon of plant Trvaived (steet. city, stete and ZIP code) 6. Employef rentosentative Lo contact i
i 4-57 26 Avenhue Ray Frobusiis LT
- Astgria NY 11102- : i
7. Type of establishment factory, mins, wholssaler, ale.) 6. ldentify principal product of samvica 9. Number of workers empioyed
Steel Plant Steel 400 :
770, Full name of pany fillng chargs . '
. Robert @
T Aadiess of party fing charge (street, clty, state and ZIP code)) 12. Telephone No.
! ' = & !
i 13. DECLARATION
! | daclare that | fgve read the above charge and that the statements therein are true 10 the best of my knowiedge and belief.
-1 gy ¥\ X ¢ Rubert i An Imlividg-f._\_!‘ . ;
i {slgnature 'of reprasontative or person m arge) {Mrinttype npme and title or offfee. if any}

e iFail ) -
 address es shove - o (715 i __lj__{[’_QS

(Taephone No.) (daie)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 1B, SECTION 1001}
PRIVACY ACT STATEMENT 29.2008-0590

Solicitation of the Information on this form is authorized by the Nafiona! Labor Retations Act(NLRA), 23 USC. 151 ot saq. The principal use of the information is 10 8sSiS

iha National Lahor Ralations Bazrd (NLRB&in rocessinaq unfair abor practice and retated procee ings o litigation. The fouting UseS for \ne ipformation are ful sel farin i
Ihe Federal Register, 74 Fed. Reg 7494 -4f(Dec. 47 2008), The NLRB wil further expiain thasn Uses upon toquest. Disclosure © Ihis information (¢ the NLRB #

. Reg. ),
voluntary; however, fallure 10 supply {he information will cause !P\e NLRS to decline lo invoke its processes.
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APR-1B-2888 11:45 ANCHORAGE RO S@v 271 3655 .03
FORM EXEMPT UNDER 44 U.8.C 3612

FORM NLRB-508 I

{8-90) . UNITED STATES OF AMERICA " poNoT SPACE
NATIONAL LABOR RELATIONS BOARD e B WR‘TE;::E::d PA
CHARGE AGAINST LABOR ORGANIZATIONS _
OR ITS AGENTS 19-CB-9732 /1 4/ 10/ 8

INSTRUCTIONS: File an otiginal together with four copies and a copy for each additiona! charged party named in item 1 with NLRB Reglonal
Director for the region in which the alleged unfair lahor practice occurred or is ogeurring, R
1. LABOR ORGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE |8 BROUGHT {

(907)272-6591 530 Bast 4th Avenue

FaxNo, . . .. .
O e e e W

a. Name b. Union Representative lo contact éf
UNITE/HERE LOCAL 878 , Marvin Jones )
¢. Telephone No. d. Address__(.s_!reet. cily, state, and ZIP code)

Anchorage, AK 99510 . S

[

o The above-named srganization(s) or its agents has (have) engaged In and is (are) engaging In unfair labor practices within the meaning of

section 8(b), subsection(s} (isf subsactions) 1(A) . o of the Nations| Labor Relations Act,
and these unfalr labor practices are unfalr practices affecting commerce within the meaning of the Act. .

2. Basis of the Charge (sef forth a clear and concise statement of the facls constituling the alleged unfair labor practices}
‘the Union refuses to timely process the grievances of employee Robert iomieom

5601 Electron Drive, Anchorage, AK 99513
Carolyn Johnson, General counscl

3. Name of Employer 4, Telephone No.
Chugach Electric Association (507)762-4426 |
Fax No, i
. (907)762-4688
7B, Location of ptant invalved (street, city, state and ZIF code) 6. Employer representative to contact

| 7. "Typs of establishment (factory, mine, wholesaler, etc.) 8, identify principat product or service 8. Number of workers employed
i electrical coop electricity 100+ ;
10. Fullname of party flling charge . :
Robert ilemipmmindinidesin T
i 11. Address of pary iling charge {sireel, cily, slale and ZIP code.} : 12. Telephone No.
L ' | (907)
I 2
g
: 13. DECLARATION
i 1 faclar i read the above charge and that the statements therein are true to the best of my knowledge and belief.
By A f; ' . Robert iremies an individual
(signalure of representative or person making charge) (Printflype name and title or office, if any)
fFaxi () -
: I R ’
! Address (907 S X~ y &g o&’
; (Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, sECTION 1061)
1N AANND AAAT
TOTARL P.B3
APR-18-2062 13:41 ANCHORAGE RO 99y P.83
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Jaoy v

FORM NLRB-508 ¢ FORM EXEMPT UNDER 44 L1.5.C 3512
(9-07) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Cas DO NOT WR'TE[;Nt T:,llstPACE
CHARGE AGAINST LABOR ORGANIZATIONS © ale Hie
ORITS AGENTS 30-CB-5285-1 /I npril 14, 2008

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the region in which the alleged unfair labor practice occurred or is ocourring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1§ BROUGHT

a. Name b. Union Representative to contacl
UNITE HERE Local 315 Mr. David M. Prouty, Esq.
General Counsel
c. Telephone No. d. Address (Street, city, state, and ZIP code}
L ) (61213794730 | 312 Contral Avenue, Room 444, Minneapolis, MN 55414-1089
() -(612) 379-8698 -

e. The above-named organization(s} or ils a_?ents has (have}enaaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (N and (Y 7 " """ ofing National Labor Relations Act, and these unfair fabor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {sef forih a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about February, 2008 UNITE HERE Local 315 (the "Union") has failed and refused to bargain in good faith
with the Employer.

Since on or about February, 2008 the Union has interfered with and coerced employees in the exercise of their Section 7
rights.

i

2
i wd

Lolssilawd

g

o
A -

3. Name of Employer 4, TelepE;:ie g% 937
W.R. Hotel Properties d/b/a Hotel Mead (Fai N“o( ) 225-4

() -(715) 422-7064

6. Employer renrgsentative to contact

Jonathan O. Levine, Esq.

5. Location of plant involved (strest, cify, stafe and ZIP code)
451 East Grand Avenue, Wisconsin Rapids, Wl 54494
7. Typo of establishment (factory, mine, wholesaler, ofe,} 8. Identify principal product or service 9. Number of workers employed
Hotel and Conference Center Hotel
10. Full name of parly filing charge
W.R. Hotel Properties d/b/a Hotel Mead

11. Address of parly filing charge (street, city, state and ZIP code.) 12, Telephone No.

. . . ().~ g15) 423-1500
451 East Grand Avenue, Wisconsin Rapids, WI 54494 Fax No.
i - () - {715) 422-7064
13, DECLARATION
| deciare H‘lat I have read the above charge and that the statements therein are frue o the best of my knowledge and belief.

By Jennifer L. Ciralsky, Esq.
{signatu aking charge) (Print/type name and title or office, if any)
100 East Wisconsii Avenue, Suite 3300, Milwaukee, Wl 53202 (Fax) {(_}_- (414) 277-0656
Address - () - (414)223-2512 April /11. 2008
(Telephone No.) (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRWACY ACT STATEMENT

Solicitation of the information on this form is authorized by the Naticnal Labor Relations Act (NLRA), 26 U.5.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board {NL.RB) in processing unfair labor practice and related proceedings or lifigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to tha NLRB is
voluntary; however, failure to supply the information will cause the NLRB 1o decline to invoke its Processes.




FORM NLRB-508 FO™ * EXEMPT UNDER 44 U.8.C. 3512
UNITED STATES OF AML. _A : ANOY NG X
NATIONAL LABOR RELATIONS BOARD

10 CHARGE AGAINST LABOR ORGANIZATION
OR X1’S AGENTS . 3-CB-8790

Date Flle‘d —
4/15/08

INSTRUCTIONS:
File an original and 4 copies of this charge and an additional copy for each organization, cach local, and each individual nammed
in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is accurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE

¢. Telephone No. d. Address (street, city, state and ZIP code )

385-242-7557 750 Bast Ave., Rochester, NY 14607

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections
(1), (A) of the National Labor Relations Act and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about April 10, 2008, and continuously thereafter, it, a labor organization, by its officers, agents, and
representatives, restrained and coerced and is restraining and coercing Eileen ilismii (an) employee(s) of the
Crowne Plaza Hotel, in the exercise of her rights to self-organization, to form, join, or assist labor
organizations, to bargain collectively through representatives of their own choosing, and to engage in other
concerted activities for the purpose of collective bargaining or other mutual aid or protection, or to refrain from
any or all of such activities, which rights are guaranteed in Section 7 of the said Act, by blocking ingress and
egress of guests and employees to the hotel.

3. Name of Employer 4. Telephone No.

Crowne Plaza Hotel 585-546-3450

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative

70 State St., Rochester, NY 14614 Eileen Cia;di

7. Type of establishment (factory, mine, wholesaler, etc.) 8, Identify principal product or service 9. Number of workers employed
Hotel Appx 200
10. Full name of party filing charge '

Eileen isinmiin

11. Addzress of party filing charge (street, city, state and ZIP code) 12, Telephone No,
S — 585- SRR

6. DECLARATION

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.
W) ) Catering Assistant

(signature of representative or person makmg charge) (title or office, if any)
Adiress IOSURTSWER USROGt 585-Sp—— Al i4, a’)og
Telephone No. (daté)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
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FORM EXEMPT UNDER 44 U.5.C 3512

FORM 5% UNITED STATES OF AMERICA
{9-07)
NATIONAL LABOR RELATIONS BOARD e poNor WR'TED'Nt T?.'IS dSPACE |
CHARGE AGAINST LABOR ORGANIZATIONS 25-CR-9196 ate e
ORITS AGENTS  (Formerigai-ep=tdsozy. | '/  4.315.0g

INSTRUCTIONS: Flle an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
Dirsctor for the ragion in which the alieged unfalr iabor practice occurrad or is oocurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT
b. Union Representative to contact

a. Name
UNITE HERE! Local 11 Luis

Salazar
¢. Telephone No. d. Address (Stree!, cify, state, and ZIP cods)
(2;3 }181'8530 464 South Lucas Avemue, Suite 201
0.
(21?3481-0352 Los Angeles CA 90017-

e. The above-namad erganization(s} or its agents has (have) engaged in and Is fare) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 1(A) _ . . . __ _ of the National Labor Reiations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts consfituting the alleged unfair labor practices)
Within the past six (6) months, the above-named labor organization breached its duty of fair representation by failing and refusing to
process the grievance of employee Ana mmsmsconcerning her seniority and a disciplinary warning, for arbitrary, discriminatory, or

invidious reasons.

3. Name of Employer 4. Telephone No.
Wilshire Grand Hotel (213)629-4312
Fax No.
) -
5. Location of plant invoived (stree!, city, stale and ZIF code) 6. Employer renresentative to contact
930 Wilshire Blvd Patrick Park
Los Anpeles CA 90017~ General Manager
7. Type of establishment (factory, mine, wholesaler, etc.} 8. ldentify principal product or service 9. Number of workers employed
hotel 100+
10. Full name of party fiting charge
Ang e
11. Address of party filing charge (sirest, city, state and ZIP code, 12. Telephone No.
o ( Y 4 (323 ) it
it ) ox MO,
A G -

13. DECLARATION

clare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
An Individual

ide
By'. Ana N
(signafure of representative ar person making chqrge) (Print/type name and title or office, if any)
(Fax) () - )
Y—4g- O%

samc as above
Address (323 i
(Telephone No.) {date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)

10/1H PRIVACY ACT STATEMENT 21-2008-1542

Solicitation of the information on this form is auhorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et saq. The principal use of the Information is to assisl

Naional Labor Relations Board (NLRB) in processing unfair iabor praclice and refated proceedings or fligaion. The routine uses for the information are fully sel fortr in
}Qg Federa Register, 71 Fed, Reg.( ?494%41:}) [Dec. 13?. 20062]. The F?\%LRB wil! fusther egplain thege usesgupon tequest, Disclosure of this information to t¥\e NLRB is

yoluntary; however, failure to supply the information will cause the NLRB to decline {o invoke its processes.
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FORM NLRB-508 o _FORM EXEMPT UNDER 44 U.8.C 3512

(8-07) UNITED STATES OF AMERICA " " D Ml TR ET el e e
NATIONAL LABOR RELATIONS BOARD e O NOT WR'TE;"QT’;.'ZGSPACE
CHARGE AGAINST LABOR ORGANIZATIONS { ate
OR TS AGENTS [18-on-47s a1 16, 2008

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged part';n:amed- i_n-itém_'t- wIthNLRB Regional
Director for the region in which the alleged unfair labor practice occurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

J a. Name b, Union Representative to contact

{ UNITE HERE Local 21 David

i Blanchard

| Financial Secretary-Treasurer/Business Manager
¢ ¢. Telephone No. d. Address (Sireel, city, state, and ZIP code) ’

! (527)133‘202‘ 105 North Broadway

i ax No.

; (507§288-0755 Rochester MN 55906-

; &. The above-named organization(s) or its agents has (have)engaged in and is (are) engaging in unfalr tabor practices within the meaning of section 8(b),

' subsection(s) (fist subsections) (1MA)._ ... .. .. ... . .. ... . ...... .oftheNationalLabor Relations Act, and these unfair tabor practices
i are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

! meaning of the Act and the Postal Reorganization Act,

. 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since January 2008 and continuing to date, the above-named labor organization has refused to file a grievance concerning how the Union
granted seniority to former maintenance employees of the Holiday Inn Express who became employees of the Kahler Hotel in a manner
inconsistent with the contract and has declined to grant seniority to the former Holiday Inn Express maintenance employees consistent
with the contract.

N\

; 3. Name of Employer 4. Telephone No.
; Kahler Hotel (507)280-6200

0N - AT g TT T

6. Employer renresentative t§ contact

5. Location of plant involved (streef, city, state and ZIP cods)

:

i

I} 20 Second Avenue SW Bruce Fairchild

i _Rochester MN 55001- Manager

| 7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
. Hotel Lodging 15

10. Full name,of ;yling charge ,
/l.% sl d.f./g M

. 11. Address of party filing charge gsfrebt, city, state and ZIP code,)
. A o ] o
A . S E D s e e f W ey S S S

12.égnhon No,

357 Bt
¢ ax #o:

: () - A4

| 13. DECLARATION

; ., ldeclare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief,
f ~ .

By . . An Individual
(signature of representative or person making charge) (Printftype name and tifle or office, if any)

: AddresW 94/44/7

L e e e L o p—— — 7 {Telsphone No.) {date)
WILLFUL FALSE STATEMENTS ON THiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT 18-2008-0394

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The pringipal use of the information is to assist
the Nationad Labor Relalions Board (NLRB) in g)rocessmg unfair labor practice and refated proceedings or litigafion. The routine uses for the information are fully set forih in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006%. The NLRB will further explain these uses” upon request, Disclosure of this information to '¥1e NLRS is
voluntary; however, failure to supply the information will cause t

e NLRB fo decline to invoke its processes,
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FORM NLRBE-508

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

Case
CHARGE AGAINST LABOR ORGANIZATION Y aecp-21544 /17708
OR ITS AGENTS '
INSTRUCTIONS: 10
File an orlginal and 4 copies of this charge &

nd an additional copy for each organization, each local, and each individual named
in item 1 with the NLRB Regional Director of

the region in which the alleged unfair labor practice occurred or is ocourring.
1. LABOR DRGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE (S BROUGHT

FORM EXEMPT UNDER 44 U.S.C. 3512
DO NOT WRITE IN THIS SPACE

Date Filed

a. Name

Local 99, UNITE

b. Union Representative to contact

Jimmy Caban, Bus. Agent
¢. Telephone No. & Fax No,

4. Address (street, city, state and ZIP code)
201-422-7250 810-A 31% Street, Union City, NJ 07087-2428
Fax 201-422-7253

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the
meaning of section 8(b), subsection(s) (1)(A) ofthe National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the alleged unfair labor practices)

Since on or about April 1, 2008, and continuing to date, the above-named labor organization, by its
officers, agents and representatives, has failed and refused, for reasons that are arbitrary,

invidious, discriminatory or otherwise unlawful, to process the grievance of Gilda
concerning her termination by the Employer, Innovative Plastics.

Prod
=3
P
:2: el -
(:::?i 9 = ficd
- o
i g
-, ::; G?J‘“ %‘n
[ 18 Raget
{f,q - O ‘rf’f;l
3. Name of Employer 4. Telephone No. & Rax No. s 17§ &7
Innovative Plastics Corporation 845-359-7500 % \n
845-359-0237 fax ™~
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative toidntact
400 Route 303, Orangeburg, NY 10962 Janice Asaro, Mgr.
7. Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service 9. Number of workers employed
Manufacturing plant plastics 150
10. Full name of party filing charge
Gilda “
11, Address of party filing charge {street, city, state and ZIP code}
]

12. Telephone No. & Fax No.
. ; 212500800

6. DECLARATION
{ dectare that | have read the above charge and that the stalements therein are true to the best of my knowledge and belief,

oy LN  iremm—

Signature of representative or person ‘making charge Gilda Mo
Address .

Same as above

Title An Individual

Phone Date

Same as above Aprit 17, 2008
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT
{U.S. CODE, TITLE 18, SECTION 1001}
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FOR_M EXEMPT UNDER 44 U.8.C 3512

PR Ny UNITED STATES OF AMERICA . ForEd
(9-07) = :
NATIONAL LABOR RELATIONS BOARD = B0 NOT WR'TE{:;:T:_'IS:PACE ;
CHARGE AGAINST LABOR ORGANIZATIONS e ria
OR ITS AGENTS 28-~CB-6761 Bpril 21, 2008

Inal together with four copies and a copy for each additional charged party named In iter; 1 with NLRB Regional
¢h the alleged unfalr labor practice occurred ot is occurring,

© L ABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

INSTRUCTIONS: File an orig
Director for the region in whi

a. Name b. Union Representative to contact
Culinary Workers Union Local 226 JT.
Thomas
! ¥
i c. Telephone No. d. Address (Street, city, stats, and ZIP coda} _‘|
; (702)386-5184 1630 South Commerce Street '
(7’6%3“806-0845 Las Vegas NV 89102

! g The above-named organization(s) or ils agents has fhave)engaged in and is {arejengaging in unfair iabor practices with the meaning of section 8(b).
b subsectionds) flist subsections) (1)(A) — . T _ofthe National Labor Refations Act. and these unfair labor practices

are unfair practices affecting commerce within the n;?eamn—in'g—oﬂhgﬂa. or these unfair iabor practices are unfair practices affecling commerce within the

meaning of the Act and the Postal Recrganization Act.
clear and concise statement of the facts constituting the alleged unfair labor pracfices)

5 2 Bagis of the Charge (sef forth &

Since on or about December 2007, and continuing to the present, the above-named labor organization, by its officers, agents anc/or
g to process his grievance relating to

representatives, has failed to flfill its duty of fair representation to Joc @wews by failing and refusin
! his termination.

By these and other acts, the Union has restrained or coerced employees in the exercise of the rights guaranteed in Seciton 7 of the Acl.

|
|
|
|

. 3. Name of Employer 4. Telephone No.
Wynn Las Vegas, LL.C (702)770-7000
Fax No.
i () -
5 Tosation of plant involved (streef, clty, stale and ZiP code) 6. Empioyer rervesentative to contact
I 3131 Las Vegas Boulevard, South Pasca! ‘AbiNader i
' Las Vegas NY 89109- Employer Representative |
7. Type of establishment (factory, mine, wholesaler, elc.} B. identify principal product or service 5. Number of workers employed
Hotel & Casino Rooms & Gaming 1000+
10. Fuli name of party filing chasge -
Joc emien i
11 Address of party fliing charge (stree!, city, stafe and ZIP code.) 1?7-03819-9“0“6 No.
fini—— ( ea“kwe. E
misvmhis— o ——_ - |
13. DECLARATION J

i
! he best of my knowledge and belief.

: ide s-wavs tead ihe above charge and that the statements therein are true to t
An Individual

- By Q/ Joc S '
(sighdlure of repressitative or person making charge} (Prinl/type name and title or office, if any}
(Fax){ ) - ‘

! NS
| Address "vm— —— (702) G 04/21/2008
: {Telephong No.) {date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISQNMENT {U.S. CODE, TITLE 18, SECTION 1001)
mjj PRIVACY ACT STATEMENT 28-2008-0937
fhe National Labor Relations Act {NLRA} 20U.5.C. § 151 ol seq. The pringipal use of the information is 10 assist

Solicilation of I informaion on this form Is aulhorized by (he | : 5. _ _ _ :
fhe Nalional Labor Relations Board (NLRB) in g)rocessm unfair labor praclice and relaled proceedings of filigafion. The routing uses lor e information are iuilY set forhin
{Dec. 13, 20062‘. The NLRB will further explain these uses upon requesl, Disclosure of this information lo the NLRB is

ihe Federal Register, 71 Fed. Reg. 7434245 (Dec. ’ |
yoluntary; however, failure (o supply the inferation will cause (e NLRE to decline to invoke ils processes.
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PORM EXEMIT UNDER 44 L3 £ 3812

FORM NURB-508 -
b ¥ UNITED STATES OF AMERICA DO NOT WRITE IN THIS 8PACE
, P NATIONAL LABOR RELATIONS BOARD S D Fed
RGE AGAINS
- CHA Ammhu:ggnogmm E-CB—10880 Apr. 22, 2008
P (NSTRUGTIONS: Fite an ariginal wxgether with four coples and & copy for sach additionm charged patty named in R | with NLRE Re )
Diractor for the regior in which the allegad untsir kshor practics oceurnad of is occurming. e pary ] WMMI .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 15 BROUGHT

|
|

b. Unfon Rapreseniative to contact

0. Namo
Onvte Nexe 2™ Senno K@&Lms
c T d. Address (Strosd, oy, siate, and ZIP codls)

viephons No, )

() -lo150%1103
Fax No. . - ,
o ene 19055 Codar OV, Aoide 0V P RT. 03403

. Tho above-nimed organization(s) or its paonty has {hwve) onoaoed in and is {srsennaging in untaic inbor practices within the masning of saction B{b),
subsadion(s) (Wt pubasctions) Ia of the Nationinl Labor Retations A, and thess urday iabo! practioas

wrv uralr praciices affecting commerce within the ymadning of the Ac, or theso unfalr Labor practicas ars unfalr practices affocting commerce within the
freaning of the Act and the Poets| Reorpanization Act

2, Maufhhw(wt@ﬁnmmm_w{dhmmm:bgodwﬁé’bb«pmcﬁocs)
_Dw\k\ QRN On Lo ("e_.P'f“f’Se.v\%m\\ov\ T Xen.

Oron Comivock Slodes Yok Sommer dues will be
doken ou ¥ on Une 192% ol weeks oo Yhe Last 2

Mondhs OF YAhe < ehool Uear CMC‘“*'{‘SL)Q&),'T?’\E.
ol roond Was Yolen ot week emang 1T

Oond Whe Ara Yovnd Vs
Ceavest DHobh d@ke_b ore AN violodon 0% oor
Cprdracd  Oncdosed VS O CoTH Sor her Leller
Oona S Whe wordang ' he C;_b(\x\x.vac:lc.

bex for 6-15 ok “Sennos

Prior  bon Mhe Firsd {oond Looeek o & Sommer dues uwere 'LO‘H%?){:

3. Nesoe of Employar +. Telephons No. ¢
L7 el
\ ’ ’ e ax Mo, - Li-
oo e Achool dining ooy px pag |10
B, Localion of plont involved (Birel, Gy, stete and ZIP cods) 3 0. Empioyer revrenentathe to contact
0% Croodine e st | R . 02809 Pocham (ohen
7. ToeLg! enlablatupent (factory, finc, whokasai, oz, 5. Ioergity principal product o seryice | 9. Numbar of worlora efpioyed
VVrwyple FDYT\'\PH i Aot Lonc) 190
Full name of fling . . ,
LJonn Q% On \J(J,\\&\g o (ijjrb Cimp lees
11, Addross of party Siing chame (streed, cily, state end ZIP coda.) 12} Tolep}:yw No) %
% - ¢) Fax No.O/
=== (- oamE
13. DECLARATION
] | docinre | havet rond nborwuuuwmﬂmuhommmmm:mtrmmmI:mtutmykmwk:douu ol.
B AL ToNNG
{skinalure of represunlnlive or poribn m a7/ (Printiype notre and titie or offion, It sy}
. i (Fax) - .
i, I {0l el 1705
. e e e e | (Tekpbam No) | amie} .
AT TALi STAYEMGNTS ON THIB GHARGE GAN B PUMGHED BY FINE AND INPRISONMGNT (U.8. CODR, TITLE 18, BECTION 1001
ERCIEANE % *PIHVM:YA.C‘T:IIA“NT

Solciation of §io informaton 60 is form ks authortzed by the Nationsl Labor Relations AGI.(NUV\!, 29 U.S.C. § 151 erseq. The principel use of e information i bo BESHI
MNWHWRQMMWLRB;MWWMWMM or Uigesbon,, The routing s for the information aro | set forth In
the Federsl Register, 71 Fod. Reg. 7484 (Doc1,-m&ﬂwNLi%Bwﬂmmmo«p¢ahﬁmm&wmmquWadmmnmmt NLRB -k
volunlary; howover, fadure to supply the informabon wil ceuse NLRE b duchina to Invoke e proossesk.

.- e 0 Cac o << BRI CEI O il ##-w0-ROS
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|

ALRB-508

For
- '\?)

NATIONAL LABOR RELATIONS BOARD
- CHARGE AGAINST LABOR ORGANIZATIONS
OR ITS AGENTS

UNITED STATES OF AMERICA I‘

FORM EXEMPT UNR™" " % §:0 3512
DO NOT WRITE IN THIS SPACE |

|

Case

13-CB-18935

. INSTRUCT!ONS: F[Ie an original together with four coples and a copy for each additnl‘onai charéed party namedln |tem1
Rirector for the region in which the alleged unfair fabor practice occurred or is occurring.

Date Filed ~

/1 &122/08

with NLRB ﬁééional

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGH:I;

!

a. Name
UNITE HERE Local |

Sara

Faran

b. Union Representative to contact

Union Representative

¢. Telephone Ne.
(312)663-4373

Fax No.
(312)986-3828

d. Address (Sfreet, city, state, and ZIP codg)

55 West Van Buren

Chicago

4th Floor

IL

60605-

e. The above-named organization{s) or its agents has
subsection(s) (list subsections) §(b)(IXa) . . . _ .. -
are unfair practices affecting commerce within the meaning of the Act, or these u
meaning of the Act and the Postal Reorganization Act.

(have)enaaced in and Is {are)engaging in unfair labor practices within the meaning of section 8(b),
.. ..0f the National Labor Relations Act, and these unfair labar practices
nfair labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the past 6 months and continuing to date the above named labor organization, through its officers, agents and representatives has
discrimianted against Micheal Biwelwel by failing to represent him for atbitary or discriminatory reasons.

3. Name of Employer
Allerton Hotel

4, Telephone No.
(312)440-1500

Fax No.
(312)440-1819

701 N, Michigan Ave.
Chicago

5. Location of plant involved (sfreet, city, state and ZIP code}

IL 60651-

6. Employer renresentative to contact
Doreen Van Gorp

Human Resources

hotel

v

7. Type of establishment (factory, mine, wholesaler, etc.)

guest services

8. Identify principal product or service

9, Number of workers employed
100+

10. Full name of party filing charge
Micheal Bilewlewmeli

11. Address of party filing charge (street, city, stale and ZIP code.)

12. Telephone No.

EB I)zi}ax 550

0z

same as above
Address

WAy

§'OF reprosentalive OF person making charge)

13. DECLARATION

Ve harge and that the statements therein are true to the best of my knowledge and belief.

an individual

{Print/type name and title or office, if any)

(Fax}{ } -

(.-

04/22/2008

. WILLFUL FALQE&H?EE%IS
O~ C B ~1§9

Suiicitation of the information on this form

the National Labor Relations Board (NLRB%in

the Federal Register, 71 Fed. Reg. 7494

-4

)

{Dec. 13, 200

is authorized by the National Labor Relations Act (NLRA},

3
votuntary; however, faiture to supply the information will cause UL

PRIVACY ACT STATEMENT

e NLRB o decline fo invoke is procasses.

(Telephone No.}

(date)

ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 48, SECTION 1c;31)r B
13-2008-0710 -

29U.5.C. § 161 ef seq. The principal use of/ihe‘information is to assist
rocessing unfair labor praclice and releted proceedings or litigaion. The routine uses for the information are fully set forth in
. The NLRB witl further explain these uses upon request. Disclosure of this information to the NLRB is

-

QST


kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle


INTERNET

FORM NLRE-508 FORM EXEMPT UNDER 44 U.S.C 3512
- UNITED STATES OF AMERICA
(8-07) NATIONAL LABOR RELATIONS BOARD o Do NOT WR'TE[:Nt T;'flsjPACE
CHARGE AGAINST LABOR ORGANIZATIONS ale rie
OR ITS AGENTS 37-CB-1937 April 24, 2008

INSTRUCTIONS: File an orlginal together with four copies and a copy for each additional charged party named in item 1 with NLRB Reglonal
Diractor for the region In which the alleged unfair Iabor practice occurred or Is occurring.

1, LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. Union Representative to contact

a. Name
UNITE HERE! Local 5

Morris Luka
c. Telephone No. d. Address (Street, city, state, and ZIP ¢ode)
(808)941-2141 1050 Queen Street
Fax No. Honolulu, HI 96814
(808)9412166

e. The above-named organization(s) or its agents has {have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8{b},
subsection(s) (fist subsections) (1) (A) ____ ofthe National Labor Relations Act, and these unfair labor

practices are unfair practices affectmg commerce within the mes meamng “of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)

Within the past six months the above named labor organization has failed in its duty to fairly represent its members working for LSG
Sky Chefs by not pursuing their grievances in a timely fashion.

3. Name of Employer 4. Telephone No.
L.8G (808) 836-7774
Fax No.
& Tocation of plant involved (streef, cily, stale and ZIP code) 5. Employer representalive fo contact
1110 Pohakalana Place, Honolulu, HI 96819 George Hopkins

7. Type of establishment {factory, mine, wholesaler, etc.)
Airport Food preperation

10. Full name of party filing charge
Fred Nomion

11. Address of party filing charge (sfreet, city, state and ZIP code.)
it

8. identify principal product or service 9. Number of workers employed
Airport Food preperation 10+

12. Telephone No.
(808) M=y
Fax No.

13, DECLARATION
| dectarg.thaf.] have read the above charge and that the statements therein are true to the best of my knowledge and betief.
By Jheyl GLM

7 . : an Individual
(signature of representative or person making charge) {Printype name and title or office, if any)
same 11 (Fax)
Address
(Telephone No.) {date)

WILLEUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001}
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FORM NLRE-608
{9-07)

TED STATES OF AMERICA
NATILNAL EABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATIONS

OR ITS AGENTS

INSTRUCTIONS: File an original together with four copies and a copy for each additionai charged party named in item 1 with NLRB Regional
_Director for the region in which the aileged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

22-CB-10593

Date Filed
/f

42512008

{ 1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 15 BROUGHT

|
!

{ a. Name

l Metropelitan Distribution and Trucking loint Board, UNITE-HERE

h. Union Representalive to contact
Vinnie

Ramirez
Business Agen!

"¢ Telephone No.
(201)422-7250

Fax No.
(914)345-9690

d. Address (Streel, city, state, and ZIP code)

810-A 31 Street
Union City

NJ

07087~

subsection(s) (iist subsections} {1 )(A}
are unfair practices affecting commerce within 1
meaning of the Act and the Postal Reorganization Act.

e. The above-named organization(s) or its agents has (havejengaged in and is {are)engaging in unfair labor practices within the meaning of section 8(h),
. pfthe National Labor Relations Act, and these unfair fabor practices

he meaning of the Adt, or these unfair labor practices are unfair practices affecting commerce within the

\ 2. Basisof the Charge (se! forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

| Since on or about April 3, 2008 and continuing to date, the above-named labor organization, by its agent and/or representative, for
| reasons that are arbitrary, discriminatory or otherwise unlawful, has failed and/or refused to process a grievance for ommesivems

regarding the termination of his employment by his Employer, Distribution Solutions, Inc.

3. Name of Employer
Distribution Solutions. inc.

4. Telephone No.
(201)865-2121

i Secaucus

NI 07094-

Fax Na.

() -
5. Location of plant involved {sfrest, eify, stafe and ZIP code) 6. Employer renresentative to contact
{25 Castle Road Rabert Dowling

Safety Director

trucking

7. Type of establishment (faciory, mine, wholesaler, etc.)

8. ldentify principal product or service
trucking

9. Number of workers employed
100+

10. Full name of parly filing charge
lorge Fesimmem

Téss of party f#in

e (streel, oity, state and ZIP code.)

[ T

12. Telephone No.

(s g

By

1

Joige

Address

(signalpF’of representative or person making charge)
7 same as above

13. DECLARATION
##1declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

An Individual

il
(Print/type name and title.or office, if any)
(Fax)( ) - :
(862 ininimi0im 04/25/2008
(Telephone No.) {date}

Solicilation of the information on this form fs authorized by the Nal;
the National Labor Relalions Board (NLRB}m iy

the Federal Regisier, 71 Fed. Reg. 7494

-43 (Dec. 13, 200

ocessing unfair labor pr

aclice and relaled proceedings o

The NLRB will furlher explain these uses upon requesl. Disclosure of this in

6).
voluntary; however, failure lo supply the informalior will cause lgue NLRB o decling to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}

PRIVACY ACT STATEMENT

onal Labor Relations Acl (NLRA), 28 U.8.C. § 151 el seq. The principal use of
litigafion. The routine uses for the information are fuil¥I
formalicn lo the NLRB is

22-2008-1042

the information is o assi_s(
sel forth in
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f
FORM EXEMPT UNDER 44 U.5.C 3512

i UNITED STATES OF AMERICA
©-07) DO NO INTH
NATIONAL LABOR RELATIONS BOARD Caso O NOT WRNEDatTFLS:PACE
CHARGE AGAINST LABOR ORGANIZATIONS erte
OR ITS AGENTS 28-CB~6772 April 29, 2008

INSTRUCTIONS: File an original together with four coples and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the region in which the alleged unfair jabor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Represeniative to contact

a. Name
Culinary Waorkers Union, Local 226, affiliated with UNITE HERE Linda
Janz
c. Tefaphone No. d. Address (Street, city, state, and ZIP cods)
(702)385-2131 1630 South Commerce Street
(7%%3":?6’-5 192 Las Vegas NV 89102-

The above-named organization{s) or its agents has {have)engaged in and is (arejengaging in unfair labor practices within the meaning of section 8{b),
of the National Labor Relations Act, and these unfair lahor praclices

subsection(s) (list subssctions) { 1 )}(A}
are unfalr practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act,

2 Basis of the Charge (set forth a clesr and concise statement of the facts constituting the allaged unfair Iabor practices)

Within the last six months, and continuing to date, the above-named labor organization; by its officers, agents, and/or representatives;
has failed in its duty of fair representation by not informing Raymond Wi of the status of his grievance he filed over his terntination

from the below-named employer.

a.

3. Name of Employer 4, Talaphone Ne.
Las Vegas Hilton (702)732-5111

Fax No.
(702)732-5988
6. Employer renresentative to contact

5 Location of piant invoived {strest, city, state and ZIP code)

3000 Paradise Road Kenneth Ratigan
Las Vegas NV 80109- Executive Catering Manager
9. Number of workers employed

8. Identify principat product or service

7. Type of establishment (factory, mine, wholosaler, etc.)
Rooms, Food & Gaming 2000

Hotel & Casino

10. Full name of party filing charge

Raymond i

11. Address of party filing charge (street, city, state and ZIP code.) 1@7.0Telephona No.
miieinilinitnsin ( ax No.
uminimkia— IO (702) Diminkikin

13. DEGLARATION
& Joad the above charge and that the statements therein are true to the best of my knowiedge and belief,

By Raymond millensa—" an Individual
(sidnature/of represenfativd or person making charge) (Printflype name and title ar office, if any)
[ (Fax} (702 il
Address URmhis— R — (702)omEi 04/29/2008
({Telephone No.) (date)
BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED

PRIVACY ACT STATEMENT 28-2008-1004
Soficitation of the information on this form: I8 authorized by the National Labor Relations Act (NLFgc\j). 29 U.5.C. § 151 of seq, The principal use of the information is o assigl
the Nalional Labor Retations Board (NLRB%zn rocessin:? unéair labor practice and related proceedings or filigation. The routine uses for the information are full¥‘ sel forth in
fhe Federal Register, 71 Fed, Reg. 74942-4 {Dec. 13, 290621 The NLRE will further explain these uses upon request. Disclosure of this information to the NLRB is
valuntary; however, failure to suppfy the information will cause 1

e NLRB fo decline to invoke its processes.



kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle

kscorna
Rectangle


FORN EXEMPT UNDER 44 L1.5.C 3512

FOAM NLRB-508

(8-07) UNITED STATES OF AMERICA M i
NATIONAL LABOR RELATIONS BOARD - DO NOT WRITE [N THIS SPAGE |

CHARGE AGAINST LABOR ORGANIZATIONS ase Date Filed
OR ITS AGENTS 28~CB~6770 April 29, 2008 3

INSTRUGTIONS: Eile an original together with four coples and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the reglon in which the alleged unfair iahor practice occurred or is occurring.

i_ 1. LABOR ORGANIZATION OR 1T5 AGENTS AGAINST WHICH CHARGE iS BROUGHT

{ a. Name b, Union Representative to contact !
| Culinary Workers Unicn, Local 226, an affiliate of UNITE HERE International Uniot Tony
' Martin .
c. Telephone No. 4. Address (Street, cily, state, and ZIP coda)\‘ ‘E
(702)385-2131 1630 South Commerce Street |
Fax No. E
(702)384-0845 Las Vegas NV 89102-
e. The abqve—nam_ed organi;ation(s) orits agents has (have)engaged in and is {are)engaging in unfair tabor practices within the meaning of section 8(b), :
subsection(s) list subssctions) A o e of the National Labor Relations Act, and these unfair labor practices :
i are unfalr practices affecting commerce within ihe meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the !
meaning of the Act and the Postal Reorganization Act. i
2, Basis of the Charge (sef forth a clear and concise slatement of the facts constituting the alleged unfair labor practices)
Withir: the past six months of the filing of this charge, the above-named Labor Organization, by its cfficers, agents, and/or
representatives has unfairly represented Tamara @osiessmmmms by refusing to provide her information relating to insurance options
vecause she filed a charge with the NLRB.

3. Name of Empioyer 4. Teiephone No. i
Las Vegas Ciub {702)385-1664 .

Fax No. !
(702)380-7825 {
6. Employer renresentative to contact

1
|

5 Tocation of plantinvolved (strel, cily, State and ZIP code)

| 18 Fremont Street . Henry Terry '

Las Vegas NV 89101~ Human Resources Director i
;' 7. Type of establishment (factory, mine, wholesaler, et¢.) 8. Identify princinal product or service . Number of workets employed ‘
i Casino et e Gaming e 500+

10. Full name of parly filing charge .

13. DECLARATION

| declagrnthat | have read the above charge and that the statements therein are frue to the best of my knowledge and bellef. '
By Tamars. i— an Individual d
, (signature of reprase fativa or person making charge) (PrintAype name and fille or office, if any)

|

i

F S — : . Fax) () = ’
4 ug !

Tamara Suniowmmen _ |
11, Address of pady filing charge {strest, city, state and ZIP code.)} 12. Telephone No. i
| —— - (702)mmpuon: ’

ax No. {

Ihi— I — - i

1

" Addres EE— ] (702 imisigm
! {Telgphone No.) (data)

I
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT 28-2008-0982

Solicitation of the information on this form is authorized by the National Labor Reiations Act (NLRAJ, 29 U.S.C. § 151 of seq, The principal use of the information is 10 assisl
(NLRB%in rocessing uniair labor practice and related proceedings or fitigation. The routine uses for the informalion are fullﬁ'1 segJ fﬁ{fg in
g i

{he National Labor Relations Board _
o Fodor . 74942-43 {Dec. 13, 2006% The NLRB will furlher explain theSe uses upon request. Disciosure of this informalion to

the Federal Register, 71 Fed. R ¢ ) } | |
voluntary; however, failure to supply the information will cause the NLRS to decling to invoke Its processes.
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. FORM NLRB-508 FORM EXEMPT UNDER 44 US.C 3612

©-o7) UNITED STATES OF AMERICA T T T B0 NOT WRITE SN THIS SPACE :
NATIONAL LABOR RELATIONS BOARD o Pt Fited ;

CHARGE AGAINST LABOR ORGANIZATIONS |

OR IT5 AGENTS 4-CB-10109 /1 _4-29-08 *

INSTRUGTIONS: Fite an original together with four coples and a copy for aach additional charged party named in itom 1 with NLRB Reglonat
Director for the region In which the alleged unfalr labor practice occurred or is occursing,

1. LABOR ORGANIZATION OR iTS AGENTS AGAINST WHICH CHARGE iS BROU(;HT !

a. Name b. Union Representative to contact i
UNITE HERE LOCAL 54 :
Hotel & Restaurant Employee Union ﬁ?;’“g't?::‘ag?ﬁ‘g;?
¢. Telephone No. . Address (Strest, cily, state, and ZIP code)
Féoin344~5400 Atlantic City Headquarters
) 203-205 N SOvereign Ave Atlantic City, N>J> 08401 -

. The above-named organizalion(s) or its agents hes (have)enganed in and is (angjengaging in unfair fabor practices within the meaning of section 8(b),
subsection(s) (list subsections) .. .. __ ___of the National Labor Relations Act, and these unfair tabor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfalr practices affecting commerce within the
meaning of the Act and the Postal Reorgantzation Act.

2. Basls of the Chamge (sst forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since February, 1981, Harrah's Casino Hotel Buffet Beverage Servers have chosen our floor assignments, or "stations”
by established seniority within the room; which was our right according to the collective bargaining agreement between
the union and Harrah's.

February, 2007 during completion of an enlarged buffet, a smaft minority of "low seniority” employees were able to
convince management and the union to ignore past practice of 26 years. Union allowed management to hear only their
side of the issue, not allowing senior employees to explain the faimess of the system used successfully for decades. The
union acted with management, against senior servers; this decision was not based on any majority vote and such majority
had no volce fo dispute it. Union allowed the system to change instead of continuing current practice until a grisvance or
arbitration was held per contract language.

One year later, February 2008, with an arbitration finally scheduled,a last minute decision by management to {temporarily)
reinstate station choice by seniority was done to avoid said arbitration. The majority of the staff still are void of a
meaninghul voice in the matter. Staff was instructed that this would be temporary until a better rotation system was
created. We, the majority, contend that the union did not act in good faith to represent us. The union should have never
allowed management to implement a new system without due process for past practice. We contend the union has
disenfranchised the majority and the most senior members and we seek full reinstatement and permanency for seniority.
This established practice is best to serve our guests, and the well being of all employees and management.

3. Name of Employer 4. Tel:ﬁi%og% 1618
Harrah's Resort Atlantic Clty f:f Mo
) -

5. Locafion of plant involved (stresl, city, state and ZIP code)

6. Employer renresentative to contact
777 Harrah's Blvd., Atlantic City, NJ 08401

Director of L.abor Relations

7. Type of establishment (factory, mine, wholesaler, etc. 8. \dentify principal product or service | 9. Number of workers employed
: : {factory, ) !den'tzfy.pnnupa P o WATER F Rm-} r_bm
Gaming-Casino Hotel Hospitality e

A

! 10. Full name of party filing charge
 ChrfiEpine i
11. Address of party filing charge (street, city, state and ZIP code.) 1(20 Tiﬁﬂ%
i & % No.
_ N () -

13. DECLARATION
that | have read the above charge and that the statements therein are tnse to the best of ?jmawled d

ey 3

i

By
| (signature of representalive or person malking charge)

P

(Printtype name and title o;gy/ifany)
Faxi () -
() - (/ 0§

/ ' (Telephone No.} (aste) i

THIS CHARGE GAN BE PUNISHED BY FINE AND IMPRISONMENT (11.5. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT .
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principat use of the information s to assis
the National Labor Relations Board (NLRBL in processing unfair fabor practice and related proceedings or fifigation. The routine uses for the information are fully set forth i

the Federal Register, 71 Fed. Reg. 7494243 {Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the NLRB i
voluntary; however, failure to supply the information will cause the NLRB to decling fo invoke its processes.
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-

_Director for the reglon i which the alleged unfair labor practice occumred or is oceurring.

FORM NLRB-508 FORM EXEMPT UNDER 44 US.C 35_13w

(9-07) UNITED STATES OF AMERICA T T Do NOT WRITE |
NATIONAL LABOR RELATIONS BOARD | Coe DONO WTE[::: :_1:,2: RAcE
CHARGE AGAINST LABOR ORGANIZATIONS -CB-~10110 DG
OR ITS AGENTS 4-CB-10110 - 4 29-08

INSTRUCTIONS: Fito an original together with four coples and a copy for each additionat charged party named in item 1 with NLRB Regﬂmal

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITE HERE LOCAL 54
; Bob Middlesworth
Hotel & Restaurant Employee Union Asbitration Officer
c. Telephone No. d. Address (Street, cily, sfate, and ZiP code)
Fsoa 344-5400 Attantic City Headquarters
ey 203-205 N SOvereign Ave Atlantic City, N>J> 08401 ;

e. The sbove-named organization{s) or its agents has {haveengaged in and is (are)engaging in unfair labor practices within the meaning of section 8¢(b),
subsection(s) (list subsections) ___ .. ___ . ... .. .. .. _ofthe Nationat Labor Relations Act, and these unfair laber practices
are unfair practices affecting commerce within the meaning of the Adt, or these unfair tabor praclices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chamge (set forth a clear and concise stafement of the facts constituting the alleged unfair labor practicos)

Since February, 1981, Harrah's Casino Hotel Buffet Beverage Servers have chosen our floor assignments, or "stations”
by established seniority within the room; which was our right according to the collective bargaining agreement between
the union and Harrah's.

Febnuary, 2007 during completion of an enlarged buffet, a small minority of "low seniority” employees were able to
convince management and the union to ignore past practice of 26 years. Union allowed management to hear only their
side of the issue, not allowing senior employees 0 explain the fairness of the system used successfully for decades. The
union acted with management, against senior servers; this decision was not based on any majority vote and such majority
had no voice to dispute it. Union allowed the system to change instead of continuing current practice until a grievance or
arbitration was held per contract language.

One year later, February 2008, with an arbitration finally scheduled,a last minute decision by management to (femporarily)
reinstate station choice by seniority was done to avoid said arbitration. The majority of the staff still are void of a
meaningful voice in the matter, Staff was instructed that this would be temporary until a better rotation system was
created. We, the majority, contend that the union did not act in good faith to represent us. The union should have never
allowed management to implement a new system without due process for past practice. We contend the union has
disenfranchised the majority and the most senior members and we seek full reinstatement and permanency for seniority.
This established practice is best to serve our guests, and the well being of all employees and management.

3. Name of Employer 4, Te!epl}ogﬁ{:} gg
Harrah's Resort Atlantic City 600 44
l;a); No.

5. bocation of piant invalved (streef, cily, slate and ZIP cotle)

6. Employer renresentative to contact
777 Harrah's Blvd., Atlantic City, NJ 08401

Director of L.abor Relations

7. Type of establishment (factory, mine, wholesalsr, etc.) 8. identify principat product or service 8. Number of workers employed
Gaming-Casino Hotel Hospitality 56
> 10. Full name of party filing charge o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. GODE, TITLE 18, SECTION 1004)

11. Address offarty filing charge (stréet, city, state and ZIP code.)

12. Telephone No.
(o) gy
{

Fax ND:

13.“DECLARATION

“hnd that the statements therein are true to the best of my knowledge and bellef.
By
. 'dmr/nﬂ'.qfl’.ﬁ-'&""—llﬂ' Sk Sy A -y
(signature of mpregentative or pers aking charge) (Printtype hame and title of office, if any} | -
tFax){ ) - :
Address - () - [/
{Telephone No.) (date}

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Laber Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is {o assist
the National Labor Refations Board {NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informatian are fully set forth in -
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512
on UNITED STATES OF AMERICA e+ e et s o s HuseEe
NATIONAL LABOR RELATIONS BOARD Case 00 NOT ml;:t:?:l:ds ACE {
CHARGE AGAINST LABOR CRGANIZATIONS
OR ITS AGENTS 4-CB-10111 i1 4-29-08 |

INSTRUCTIONS: Filo an original together with four coplos and a copy for each additional charged party named in item 1 w%ﬁ(ﬂLRB Reglonal
Director for the reglon In which the alieged unfair labor practice occurred or Is occurring.

............ 1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 15 BROUGHT

a. Name b. Union Representative to contact
UNITE HERE LOCAL 54
; Bob Middlesworth
Hotel & Restaurant Employee Union Arbiteation Officer
¢. Telephone No. d. Address (Street, cily, state, and ZIP coda}
508 3445400 Atlantic City Headquarters
Ty 203-205 N SOvereign Ave Atlantic City, N>J> 08401 N

e. The above-named organization(s) or its anénts has (havejenganed in and is {are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (ist subsections) . . ... ____ .. .. —_ ... ___ _..ofthe Nationa! Labor Relations Act, and these unfair labor practices
are unfair practices aftecting commaerce within the meaning of the Act, or these unfair iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Pastal Reorganization Act.

2. Basis of the Chamye (sef forth a clear and concise statoment of the facts constituting the alfeged unfair labor practices)

Since February, 1981, Harrah's Casino Hotel Buffet Beverage Servers have chosen our floor assignments, or "stations”
by established seniority within the room; which was our right according to the collective bargaining agreement between
the union and Harrah's.

February, 2007 during completion of an enlarged buffet, a small minority of "low seniority” employees were able to
convince management and the union to ignore past practice of 26 years. Union allowed management to hear only their
side of the issue, not allowing senior employees {o explain the faimess of the system used successfully for decades. The
union acted with management, against senior setvers; this decision was not based on any majority vote and such majority
had no voice to dispute it. Union allowed the system to change instead of continuing current practice until a grievance or
arbitration was held per contract language.

One year later, February 2008, with an arbitration finally scheduled,a last minute decision by management to (temporarily)
reinstate station choice by seniority was done to avoid said arbitration. The majority of the staff still are void of a
meaningful voice in the matter, Staff was instructed that this would be temporary untii a better rotation system was E
created. We, the majority, contend that the union did not act in good faith to represent us. The union shouid have never i
alfowed management to implement a new system without due process for past practice. We contend the union has
disenfranchised the majority and the most senior members and we seek full reinstatement and permanency for seniority.
This established practice is best to serve our guests, and the well being of all employees and management.

3. Name of Employer 4. Telephone No.

Harrah's Resort Atlantic City fngtM 5000

) -

6. Employer renresentative to contact

5. Location of plant involved (street, cily, state and ZIP cote)

777 Harrah's Bivd., Atlantic Clty, NJ 08401 Director of LLabor Relations

7. Type of establishment {factory, mine, wholesaler, efc.) 8. identify principal product or service 9. Mumber of workers empltoyed

| Gaming-Casino Hotel Hospitality 56
I

5. Tl v o party Fivss S
11. Address of party filing chamge (streef, cily, state and ZIP y &72 Telgphope N &
dyFaE Ho.i i i ’

)

L 4
( 13. DECLARATION
; gdare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
By S \ )
(signdiufe of representative or person making charge)

(Printtype name and tifle or office, if any}

) (Fax){_) - 1
Address - () - I '
L . (Telephone No.) {date) :
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authonized by the National Labor Relations Act (NLRA), 28 11.5.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB&in processing unfair labor practice and related proceedings or Hiigation. The routine uses for the information are fully set farth In
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; howsver, failure to supply the information will cause the NLRB to decdine fo invoke its processes,
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fORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

(8-07) UNITED STATES OF AMERICA (DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cama Date Filed
CHARGE AGAINST LABOR ORGANIZATIONS
OR IT8 AGENTS _4-CB-10112 /14-29-08 ,

INSTRUCTIONS: File an original together with four coples and a copy for each additional charged paity named:in ftam 1 with NLRB Reglonal
Director for the region in which the alleged unfalr labor practice occurred orisoccurting. e e e e e

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 15 BROUGHT

a. Name b. Union Representative 10 contact

UNITE HERE LOCAL 54 ;
, Bob Middlesworth

I
Hotel & Restaurant Employee Union Arbitration Officer
c. Telephone No. d.. Address {Strest, city, state, and ZIFF cods)
Fﬁgg 344“5400 Atlantic City Headquarters
() - 203-205 N SOvereign Ave Atiantic City, N>J> 08401 -

e. The above-named organization(s) or its agents has {havejennaned in and is fare) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsecions) . . i e e o e .Of the National Labor Refations Act, and these unfair labor practices
are unfair praciices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constifuling the alleged unfair labor practices)

Since February, 1981, Harrah's Casino Hotel Buffet Beverage Servers have chosen our floor assignments, or "stations”
by established seniority within the room; which was our right according to the collective bargaining agreement between
the union and Harrah's.

February, 2007 during completion of an enlarged buifet, a small minority of “low seniority” employees were able to
convince management and the union 1o ighore past practice of 26 years. Union aflowed management to hear only their
side of the issue, not allowing senior empioyees to explain the faimess of the system used successfully for decades. The
union acted with management, against senior servers; this decision was not based on any majority vote and such majority
had“no voice fo dispute it. Union allowed the system to change instead of continuing current practice until a grievance or
arbitration was held per contract language.

One year later, February 2008, with an arbitration finally scheduled,a last minute decision by management to (temporarily)
reinstate station choice by seniority was done to avoid said arbitration. The majority of the staff still are void ofa
meaningful voice in the matter, Staff was instructed that this wouid be temporary until a better rotation system was
created. We, the majority, contend that the union did not act in good faith to represent us. The union should have never
allowed management to implement a new system without due process for past practice. We contend the union has
disenfranchised the majority and the most senior members and we seek full reinstatement and permanency for seniority.
This established practice is best to serve our guests, and the well being of all employees and management.

3. Name of Employer 4. Telﬁ;qog% gg
Harrah's Resort Atlantic City ggf No
() -

5. Location of piant invoived (Street, city, state and ZIFP code)
777 Harrah's Bivd., Atlantic City, NJ 08401

6. Employer renvesentative o contact

Director of Labor Relations

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed

Gaming-Casino Hotel Hospitality , 56
i 10. Full name of party filing charge
P £ !
]

11. Addregh of party filing charge (street, city, stale and ZIP code.) 12. Telephone No.

) Fax No.
§ | -
[
! 13. DECLARATION

1 declare that 1 have read the above charge and that the statements therein are true to the best of my knowledge and belief.

{Printlype name and title or office, if any)
o (Faxi{ )} -

Ry R
... (Telephane No.) ot

L.

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National |.abor Relations Act (NLRA), 28 U.5.C, § 151 ef seq. The principal use of the information is to assist
the Nationa! L abor Relations Board (NLRB) in processing unfair labor practice and related proceedings or iitigation. The routing uses for the information are fully set forth in

the Federa) Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decine fo invoke its processes.
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@ IR X LF
LA FORM M ma.508
O R , G I P LD e ' FORM EXEMPT UNDER 44 | ‘g_x_,'}e

STATES OF AMERICA . DO NOT WRITE IN, THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cose Pate Fled
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-12361 4/29/08

INSTRUCTIONS:
Flile o ordginal and 4 coples of this charge and an additionol copy for each organization, each logd), and each Individual named
In tem 1 with the NLRB Reglonal Birector of the reglon In which the clleged urdalr labor praciice oceurred or ks occuning,

1. LABOR ORGANIZATION OR IT§ AGENTS AGAINST WHICH CHARGE 1§ BROUGHT

a. Nome b. Union Representative fo confact
UNITE-HERE, Loeal 11 ‘ Manria Elena Durazo
c. Telephong No. d. Address (street, city, stote and ZIP code)
(213)481-8530 464 3. Lucas Avenue, Suite 201,Los Angeles, CA 20017

e. The above-nomed organization(sj or its agents hos {have} engaged h and fs {are| engaging in unfair lobor practices within the
meaning of section Bib} [111A} subsection(s] of the Natlonal Labor Relations Act, and these unfalr \abor practices gre unfolr
practices affecting commerce within the maaning of the Act,

2. Basls of the Charge {set forth o clear and concise statement of the facts constituting the alleged untalr labor proctices)

In the past six months, the above-named Union and its agents, restrained and coerced
Charging Party in violation of the Act by:

1) inereasing Union dues beyond the amount authorized by the members. The
members authorized the Union to increase dues by*$1.00 per month for the
durat?og of the_ year, and the Unior.x .increased.du?o% 52,,3(1, %e&rzr,‘\_%md%ug/

2) permitting various Employers to hire non-Union"workers into positions reserved
for Union members in roll call despite grievances that have been filed against the
Employer regarding such.

The Union engaged in the above described conduct for arbitrary, capricisus and/or discriminatory
reasons.

tofrls
3. Nume of Employer 4. Tele-phone No.
Various afa
1 8. Locotlon of pland invelved [street, city, stale ond IIP code) 6. Employer representative

N/ A fo contoct:

nfa
7. Type of estoblishment {factory. mine, wholesoler, 8. ldentify principai product or . ?.  Number of workers
etc.} service: employed:
Florel otel ervices - 100

10. Fuli nome of parly filing charge on behalf of emplovess:

Bonln. Gidem

11, Addrass of parfles filing ¢harge [street, clly, stote and 2P code) 12. telephone No. of Contact
W Person for Parties fiing Charge
{370 ) winrgeitiep

&. DECLARATION
harge and that he-statements therein are frue 1o the best of my knowledge ond beliet.

Title ¢fn_ Qndividual

Acidrgss Teiephone No, Date

See No. 11 above (310) soreoses o pp1c, D9 0 &
WILLFUL FALSE STATEMENTY ON THIS CHARGE CAN BE PUNLGHED DY PINH AND IMPRISONMBNT (U.8. CODE/ TITLE 18, EECTION
1001) PRIVACY ACT STATEMENT Solicitation of the infarmmabtion on LLls [orm Lg authorizad by the Nationol Labec Relstions Act

(HLRAL, 08 D.8,0.5 16) 2t 3eg. Tho principal wee ot the informabkicen L& tg 35zlst Che National Laboy Relatlens Soard (NLRR) in
proctagloo unlalr labor practive dod related proseedingz ar ldtigationz, The routine uses for the information sve Fully seb
forki in the Federal Reqister, 71 Frd, Reg, 142842-43 10ag. 13, 20066). The WIRG wlll furthar sxplain these uzes wpen cegoest,

Dimclosure of thls Inlornation to che HLRB i voluntavy; howserc, [ailore o supply bhe information will caust the NLAR Lo
deeline bo Aovek: LU processss,

APR-29-28B8 17:25 99% P.g1
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APR-38-2088 _10:37 NLRB REGION 15916092595366 .02
T Sohs
' £ORM GKEMPT UNDER M4 USC 3512
PO UNITED STATES OF AMERICA DG NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — e Fio
CHARGE AGAINST LABOR ORGANIZATIONS 4-CB-10113 I 4-30-08
OR ITS AGENTS

INSTRUGTIONS: Flte an original togethar with four copies and a copy for 2ach additional charged party pamad in Ilerfs 1 with NLRB Regionat

Directat far the region in which tho alieged unfair labor practice accurred or ig, peeurring.

1, LABOR ORGANIZATION OR ITB AGENTS AGAINST WHICH CHARGE IS BROUGKT

-

a, Name b, Unlon Represantaliva to conlect
Wf;’;u\ Q%WrML*Sero% FO\anreesd 00t Ardlel
:( Teiagnone Ne, 3. Aagress (Strent, oy, siale, and ZIP code)

B -540D . : : 3
F!(ax Na, &33 QDS D SOU(’J‘ Qlak] p@@, mmh@@%{D08Qd

mesning of the Act and the Postal Reomanizatlon Act.

e. The above-named organizatian(s) or lts apents has (have) enganed (n and ls fare) engaging in unfair labor practicas within tha meaning of section G(n).
aybsection(s) flist SUBSEGHONS) o s e s e _of the Nationol Lapo? Roelations Act, and these unfalr labor praclices
are unfeir practices affecting commerce within Iha meaning of the Act, or these unfair labar practioes are unfair practices aifecting commerce within the

2. Basis of the Charge (sat forth & cloar apd concise slatoment of the fsets constituting the atieged unfalr labor prastices)
Re Lader Onion danled Y0 Coer ) toe. ¢ : reeraent
\QG)?\.OEPA“\ woekes o} mo-r\-cnéeme_n'\‘ ‘ Dixﬁﬁ ‘he term &S

0% Syred. o ¥ne Ded contraek o \f)w\l- \,pcg,\ 50
o LS ANE! wmp\&w\%\‘\ aéreemen%‘ b&l NOY 90,3,,\;@_«:»;9,%?\09 ‘10

of Une Vew Conifatk ISsued T Rpm\ o%5a® T - Leh bread Corp.
woes o \)&a ek . Qg_,wom:maeﬁ A c:u\cﬁ W Rease \r\@wr\é Pﬁg

endore. Manages-ent Cove @\w_d. Us o wed desres.

3. Na

oo (oeweokions Conter (juoetBread ) (or E@"%F“ﬁ%qm

5. “Locanon of plant involved {strael, clly, #info ond 1P £000) 8. Employer renresentative Ip contact

LS Qemccliom Y. Lo\duweed 7S 08300 @tzlﬂefgoj"

40, Full npme of party filing charge
Waoia, ——

7. Type of estatilichinant (factory. mine, wnore['alsr. ale) \ja. Identify principal producs or service 9. Number of workers employed ~
ventiow Contrel (Bt ﬁ:@d‘ﬂem\c@ 20 wm

> | ()"

11 Address of perly Thing charge (siroel, city. state and ZIP codu,) 12, Te!nnhuiﬁ ﬁn e Ii

L4

13, DECLARATION
\a road tha zbove charge and that the stalements therain s trua to the pest of Wsdge and balip?,

A

(signatre &l M (Printtypa nema and ttle of affice, it any)

(Fax)i ) -
Address
w [Tolophone No.J

(933

(dae)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (4.5, CODRE, TITLE 18, SECTION 100T)

PRIVAGY AT STATEMENT

Sollaitation of the Information an this form i authorizetl by the Natianal Labor Relalions Act (NLRA}, 28 U.5.C. § 151 st sea. Tha prinoipal use of the Informafion is 10 Bssist
{he Nalichal Labor Relations Soard (NLRB) in 2Fmr:«ese:lng unfair labee practics and refated proosedings or filigation, Ta routing Usas fot Ing information are fully set forth In

fnhe Fodaral Register, 71 Fad. Reg. 749424

valuntary; howsver, failure to supply the informalion wili eause the NLRB to declne to fnvoke s procassas,

{Det. 15, 2008?\\ The NLRB will further oxplaln these uses upon request. Discissure of s infarmation lo the NLRE is

TOTRL P.G2
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"FORM NLRB-S08 '
(9-07) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD ]
CHARGE AGAINST LABOR ORGANIZATIONS

OR ITS AGENTS
INSTRUCTIONS: File an origlinal together with four ¢o

pies and a copy for each additional charged party ﬁamed in
Director for the region In which the alleged unfair labor practice occurred or is occursing. .
1. LABOR ORGANIZATION OR |T8 AGENTS AGAINST WHICH CHARGE IS BROUGHT

R FORM EXEMPT UNDER 44 U.8.C 8512
DO NOT WRITE IN THIS SPACE ‘
Date Filed [

[ [/ 4-30-08

item 1 with NLRB Reglonal

e e

Case

| 21-CB-14514

a, Name b. Union Representative to contact

Unite Here, Local 11 Luis |

Salazar ;

¢. Telephone No. d. Address (Street, cily, state, and ZIP cods) i

(213)481-8530 464 South Lucas Avenue Suite 201 :

! Fax No. |
P (213)481-0352 Los Angeles

e. The above-named organization(s) or its agents has
subsection(s) (fisf subsections) 1(A). . _ . .. . e e
are unfalr practices affecting commerce within the meaning of the Act, or these unfair
meaning of the Act and the Postal Reorganization Act.

CA 90017 |

{havejengaaed in and is (are}engaging in unfair labor practices within the meaning of section 8(b},

of the National Labor Relations Act, and these unfair labor practices
labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (sef forth a claar and concise statement of the facts constituting

representation by failing to process a grievance on behalf of unit em
capricious, and/or invidious reasons.

i

Within the past six (6) month period the above-named labor organization, by its agents and representatives, has breached its duty of fair
ployee Ricardo imsmmm regarding his termination for arbitrary,

the alleged unfair fabor practices)

¢ 3. Name of Employer

- Millenium Bilttmore Hotel

4. Telephone No. '
(213)624-1011 :

Fax No. :

. () - !

i 5. Location of plant involved (street, cify, state and ZIP code) 6. Employer renresentative to contact |

| 506 South Grand Avenue ployer rent e o contac .

Los Angeles CA 90071~ ;

a 7. Type of establishment (factory, mine, wholesaler, otc.) 8. Identify principal product or service 9. Number of workers employed ‘

; Hotel Hotel Service 100+ !

N i

10. Full name of party filing charge 5

! Ricardo inmpmibuiamm .

' 11. Address of party filing charge (streef, city, state and ZI? code.) 12, Telephone No. !

- Apt. 4 (213) -
¢ . () -

| 13. DECLARATION

! | declare that)| have read the above charge and that the statements therein are true to the best of my knowledge anc belief. ;

By Ricardo [ Individual !

{signature of representative ok gorsun making charge) (PrintAype name and tite or office, if any) -

| —— Apt. 4 (Fax){_) -

I Address I e ———] (213) QY M"Q% i

! {Telsphone No.j {date) B

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND MPRISON
PRIVACY ACT STATEMENT

X NLR%%,
praciice and related proceedin

10/8M

Solicilation of the information on this form Is authorized by the National Labor Relations Act
the: Nationat iabor Relations Board (NLRB&En :Processm unfair fabor )

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006%. The NLRB will further explain
voluntary; hawever, failure to supply the information will cause {

(

MENT (U.S. CORE, TITLE 18, SECTION 1001) A
21-2008-1683

29U.8.C. § 151 ef seq. The principal use of the information is to assist
gs or fitigation. The routine uses for the information are fully set forh in
thess uses upon request. Disclosure of this information to the NLRB is

& NLRB fo decline fo invoke its pracesses.
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	36B2703
	36B2702
	31B12308
	2B21395
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